WORKSHOP CONTACT PERSON: 
Anna Ludwinek, Research Officer, European Foundation for the Improvement of Living and Working Conditions (Eurofound) - EMAIL anna.ludwinek@eurofound.europa.eu  

CO-PRESENTERS 
Robert Anderson (chair) - Head of Unit - Living Conditions and Quality of Life, Eurofound
Martin Blomsma (presenter) - Ministry of Social Affairs and Work Opportunities, the Netherlands
	
TACKLING THE INCREASED TAKE-UP OF INCAPACITY BENEFIT BY YOUNG PEOPLE IN THE EU

	What is/are the main SOCIAL ISSUE/S that you wish to raise for debate and discussion in this 90 minute workshop? 
1. To investigate the reasons for the increase in the number of young people receiving incapacity/disability benefits in EU countries (are Member States aware of the trend?, etc) 

2. To identify what are the most effective measures for activation to employment, including the role of social, health and employment services, as well as educational systems and employers.
 

3. To consider how local social services can contribute to prevention as well as management of long-term illness or disability among young people, and their role in motivating people to take up and retain employment. 


	Please describe your project briefly here, indicating what makes it special:
According to the latest OECD figures EU governments are spending twice as much on illness and disability benefits as on unemployment benefits. 

For a number of years Europe has enjoyed increased life expectancy and high levels of economic activity, with unemployment rates falling throughout the EU countries. Yet, despite various schemes that are used in different Member States aimed at reducing work incapacity rates, there has been an increase in the inflow rates to disability benefits amongst young people apparently in large part with mental health problems. 

Young people are also among the fastest growing age group of incapacity benefit recipients.  The challenge to integrate into employment young people with health problems is likely to become more difficult in the new and worse economic climate.

This workshop will look at recent international experience of policies and practical measures to promote the transition to employment for young people in receipt of (long-term) incapacity benefits. While the local employment situation is certainly one factor, alongside the attitudes of young people, their families and employers, it seems that it is the incapacity benefits systems and the way they are designed that are either encouraging or discouraging young people to find work. For these young people there also seems to be a common assumption that illness is incompatible with work. In addition current employment patterns with long hours are not regarded as a conducive environment for people with health problems or disabilities. 
The workshop is part of a Eurofound project looking at the existing incapacity benefits systems aimed at young people in the EU Member States. The project is examining the main reasons for the increase in the take up of incapacity benefits. It is exploring the activation measures in countries where the increase has been high (the Netherlands, UK, Denmark, Finland, Poland to name a few) and aims to identify the most effective strategies. In particular examples of good practice involving the social, health, employment and education services are being identified. The workshop will discuss how these services can work together in order to support young people and their integration into active employment.
Lastly, workshop findings will feed into ideas for future research.
Proposed workshop format:
Chair will, at the beginning of the workshop, put forward 2/3 specific questions that will ensure that all participants can actively participate and share their own (national or EU) experiences in this area.  

Presentations, at the beginning of the workshop, will provide practical examples but also problems for the discussion.

It will be also important that the participants come from various organizations with different perspectives (social security representatives, policy–makers, employers, representatives of the governments etc) prompting a stimulating environment for the discussions.  Eurofound will invite a number of these representatives as well as experts to contribute in the debate. 

There will be a rapporteur who will be tasked with note-taking and preparation of the workshop summary.












